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Laurence Dawkins-Hall FIScT, C.Biol, C.Sci

L.Dawkins-Hall@sciencecouncil.org

www.sciencecouncil.org

Remote Professional Registration
Workshop: Competency & CPD

Part II: CSci

H.McNeil@sciencecouncil.org

ABOUT ME

www.sciencecouncil.org

 30 years experience in Biomedical Sciences

 Experienced molecular & cell biologist

 Experienced protein biochemist 

 Experienced in Assay design & drug discovery

 Experienced with DNA Sequencing platforms &
genomics

 Author, review Editor, instructor

My Science Council Hat

www.sciencecouncil.org

My Registration Credentials
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www.sciencecouncil.org

 Applying for Registration 

 Register summary

 CPD & Registration 
renewal (E)

Part II Objectives

 Competency form (A_D)  

Professional registration with the Science Council provides 
independent recognition of your achievements and 
maintaining the exact standards required to join the global 
community of professional scientists.

Much like

Historically, especially in academic settings, there has been 
an absence of accreditation for technicians translating into a
substantive career pathway 

What is professional registration?

Decide which 
register is 

right for you

Choose which 
assessment 

route to take –
written or face 

to face

Consider your 
examples of 
meeting the 

competences

Select which 
professional 

body you 
want to join

Apply through 
our common 
application 

process

www.sciencecouncil.org

Applying for Registration:
5 Steps

Practice is equivalent to 
Qualifications

www.sciencecouncil.org
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Synopsis of each register

www.sciencecouncil.org

5+ Years. Management duties

2+ years Years. Training 

1+ years Years. Supervised

Completing your Competency Report

Science Council Video

www.sciencecouncil.org

Competence means you have a sufficiency of 
knowledge and skills that enable you to act in a wide 
variety of situations. Simply put, you have the skills that 
enable you to do all aspects of your job effectively. At the 
Science Council, we break that down into five areas.

A. Application of knowledge and understanding
B. Personal Responsibility
C. Interpersonal Skills
D. Professional Practice
E. Professionalism

www.sciencecouncil.org

What are the competencies?
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Structural and 
management of bench 
projects
Introduces new 
technology

Troubleshoot methods to find 
solution to technical problems

Devise equipment protocols

Supervises teams
Devises, trains  COSHH

Plan own bench work & student 
training & bench supervision

Devise & train with COSHH

Supervision of teams
Liaise with engineers
Liaise with finance
Liaise with estates

Communicate findings at 
internal forums or external 
conferences
Supervise students

Implement HTA std
Conflict/structural 
resolutions
Plan & scope projects

Lab management duties
Evaluate methods
Work to e.g. HTA standards
Work with other Techs

Stock taking lab consumables
Smarter purchasing

Lab safety/COSHH

Lab 
Management!

Equipment
+ Servicing

Lab experiments
Training & supervision
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Competency Report

• 5 key skill sets or competencies (A-E)

• 3-4 Skill sub categories (16 total)
• 500-1000 words per category

• 5000+ words in total 

•1-3 case studies per category: Reflective practice

•1-3 case studies taken from the last 5 years 

www.sciencecouncil.org

Your opening few lines outline the problem or situation 
and talk about the specifics of what happened. Here, you would 
say what the problem is, or give an overview of the task you’re 
going to describe for the assessors

What solutions you posed, or what you do to make 
your task work?. You won’t be telling us just what you did, 
you will be telling us why you did it, and relating it 
back to the subject heading

Did your solution resolve/solve the issue? 
Outputs !!

Structuring your answer
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‘I’ NOT ‘WE’

‘STAR’ : ‘Situation, Task, Action, Result’ 

In other words…
Keep your answers detailed but concise. Try not to 
include too much superfluous detail. In particular, keep 
background information providing context to personal 
endeavours to a minimum. Focus on latter

Draw on different experiences for different 
competencies,

Better to provide 1 experience in detail than multiple 
summaries

If you use technical acronym(s), define at least once. 
The Assessor(s) might not have your technical background

Anatomy of a good answer

Matching answers against 
Referees

If you have changed positions in the last 5 
years, make reference to both jobs in 
terms of mixing and matching 
competencies and also validate those 
separate skill sets by utilizing references 
from both positions
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Competencies in Real time

In order to gain professional registration you will need to complete a 
competence report which will then be assessed by 2 
assessors who are registered scientists themselves.

The process to render a decision can take anything from 3 
weeks to 2 months

It is rare for somebody to fail outright: Licencing bodies will 
work with registrants to ‘plus the holes’ in their competency answers & 
they can then resubmit (at no extra cost)

Please note: If for example you apply for CSci and your 
application is deemed to not meet registration standards, you will 
not be awarded an RSci as a ‘consolation prize’

In short take your time to make the best application possible !

What Happens when I Finish my 
report ?

Further 
information?

Video guiding you through competency report

IST Materials on Professional registration

Laurence Dawkins-Hall

lsh11@le.ac.uk

Linked In Profile

Registrant Profile

Mentoring CV

Reference Material

Cost of Professional registration

How to apply for Professional Registration: SC

www.sciencecouncil.org

Code of 
professional 

conduct and CPD

www.sciencecouncil.org
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CPD versus Competency E

CPD & ‘E’ is a mixture of vocational activities that must 
be qualified to say how the activity has enhanced your 
performance

CPD is submitted and updated every year to retain 
registration whereas CPD enunciated via competency E is 
submitted just once

Annual CPD submissions are procured via the 
licenced body

Annual CPD submissions are incur no cost but 
membership renewal via the LB does incur a cost 
annually 

CPD: Registration Renewal

www.sciencecouncil.org

CPD: Extant Catagories
1 Work based (e.g. acquiring new skills, refining existing skills, 

devising/delivering training programmes, writing articles/papers, 
reflective practice)

2 Professional activity (e.g. involvement in a professional body, 
mentoring)

3 Formal / Educational (e.g. attending conferences, obtaining 
qualifications)

4 Self-directed learning (e.g. reading journals, reviewing 
books / articles, researching topics)

5 Other (e.g. voluntary work, public service, non-work-related 
studies)

The five stages for CPD revalidation

Standard S1: A registrant must maintain a continuous, up-to-date and 
accurate record of their CPD activities.

Standard S2: A registrant must demonstrate that their CPD activities are a 
mixture of learning activities relevant to current or future practice.

Standard S3: A registrant must seek to ensure that their CPD has 
contributed to the quality of their practice.

Standard S4: A registrant must seek to ensure that their CPD benefits the 
users of the service (employee, customer, student etc).

Standard S5: A registrant must present a written profile containing 
evidence of their CPD upon request.

The Science Council
standards for registrants

www.sciencecouncil.org
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Thank you and 
good luck!

www.sciencecouncil.org


