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Feedback from the Unconscious Bias Training

You will find below just some of the feedback we received from almost 80 people that have been trained in Unconscious Bias at the BCS.
The feedback was part of confidential evaluation at the end of the course.

These feedback forms are included in your own pack so that you can gather information from your employees/ volunteers and tune it to your needs.
Some of the comments given in the evaluation phase have directly benefitted the program for the better. Here are a few examples:

· Example 1 - one of the original trainers involved in the beginning wanted to see much more on disability and how Unconscious bias affects them. Not only did they offer advice, they were prepared to help - so they included a white paper in the materials for the BCS. We then included a new 2nd case study on disability and we will be building a ‘top ten tips’ for diversity. 
· Example 2 – Another trainer wanted to have more information on how to raise an instance of active racism, sexism, or Bias to the management level. This not only allowed us to edit the program to include this, but allowed the BCS to make their policies on diversity more visible.  

However, we are not done. We want this program to keep evolving with new ideas and new research that comes out. So any feedback you wish to give us or anything you think should be included, please don’t hesitate to contact us at: info@tectre.com
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“Very Interesting, 


Very Diverse Group” 





“Very Informative” 





“Happy with the Results”





“Very Useful”  





“Extremely Interesting and Relevant”





“Insightful”





“Explorative” 





“Fact-finding” 










